
     

CASE F 
 

LONDON BOROUGH OF WALFORD – COUNCILLOR PAT RIX 
 
Summary 
 
The complainant alleges that Councillor Pat Rix has subjected her to unfair treatment 
on the grounds of religion and race, bullying, victimisation and racial harassment. 
 
It is reported that Councillor Rix was on the interview panel which appointed her, but 
did not want her for the job and preferred a white woman who did not perform as well 
as the complainant. It is alleged that Councillor Rix called her a liar when she advised 
her that a community film had a racist remark in it which would offend and embarrass 
the complainant. It is reported that Councillor Rix has micromanaged her and set her 
unrealistic targets to make her look a failure, that she has been publicly humiliated at 
meetings and verbally abused. She reports that her position as a manager has been 
undermined, that she has had a meeting with her staff and managers, and been 
excluded from the meetings. 
 
It is reported that Councillor Rix was unhappy when managers asked the 
complainant to work on assignments including a petition by the Punjabi Sikh 
community for a community centre. It is alleged that Councillor Rix tried to stop her 
being involved in this work, told her that she did not want Pakistanis or Muslims 
asking for a community centre and made derogatory comments about the various 
ethnic groups within the Muslim community. The complainant found these remarks 
offensive as a Pakistani Muslim herself. 
 
The complainant says that her managers failed to manage the situation or to protect 
her, and that she was unfairly and wrongly dismissed. It is alleged that Councillor Rix 
has referred to the protocol for officer and member relations as “bollocks” and failed 
to respond to a questionnaire sent to her under the Race Relations Act. 
 


























